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Position vacancies 
(Continued.from page 3) 
nication. Specialized skills required: Excellent oral 
and written communication skills. Ability to: 
establish an organized system of prospect identifi ­
cation and evaluation involving thousands of 
potential donors; work with the long-term goa ls of 
the campaign and establish the strategy for reach­
ing those goals; coordinate appropriate campaign 
literature with support from University Advance­
ment staff. Must have the ability to travel and work 
flexible hours. Valid California driver's license. 
Preferred skills: Background in engineering. 
Salary/benefits: $45,000- $65,000 annual 
hiring range, commensurate with the background 
and experience of the individual selected. Cal Poly 
offers excellent fringe benefits which include, 
among others: health , dental , vision, and life insur­
ance plans, retirement (PERS), tax-deferred and 
other savings programs, and disability coverage. 
All rights associated with this appointment are 
governed by the Management Personnel Plan 
adopted by the CSU Board of Trustees. 
Applicants should complete a Cal Poly man­
agement application and include a current resume, 
and the names, addresses, and telephone numbers 
of at least three professional references. Applica­
tions, nominations, and inquiries should refer to 
recruitment code #OMOO I. Direct specific inquiries 
regarding the position to: Peter Lee, Dean of the 
College of Engineering, at 756-2131. 
#09002: Equipment/Systems Specialist (Foun­
dation Level), Information Technology Services­
Integrated Media Services (Unit 9)* Closing date: 
July 21. ($2,277- $2,931/mo) temporary to June 30. 
2000 with possible renewal dependent on funding) 
Position requires successful completion of a back­
ground check including fingerprinting. 
#04003: Advisor, Women's Programs (Stu­
dent Services Professional 1-A), Student Life 
(Unit 4). Closing date: July 21. ($2,342- $2,550/ 
mo. , temporary, beginning Sept. I, to June 30, 
2000, occasional evening and weekend hours). 
Position requires successful completion of a back­
ground check including fingerprinting. 
#07004: Administrative Support Assistant 
II, Industrial and Manufacturing Engineering 
(Unit 7).''' Closing date: July 21. ($2,097- $2,621/ 
mo. , temporary to June 30, 2000 with possible 
extension dependent on funds.) 
#09005: Equipment Systems Specialist 
(Career Level), College of Engineering, Com­
puter Science (Unit 9)* Closing date: Aug. 4. 
($2,678 - $3,353/mo.). 
#09006: Information Technology Consultant 
(Foundation Level), Student Affairs, Housing 
and Residential Life (Unit 9).* Closing date: 
Aug. 4 ($2.744- $3 ,842 per month). Applicants 
must submit a Cal Poly Staff Employment Applica­
tion (no faxes). 
#01007: Physician, Student Affairs, Health 
and Psychological Services. Closing date: July 
21 . ($39.92- $58.15/hr. , temporary, intermittent/ 
on-call to June 30. 2000 with extension dependent 
upon funds: 2 positions.) 
#OM008: Head of Nursing Services (Admin­
istrator II ), Student Affairs, Health & Psycho­
logical Services. Closing date: Application 
materials should be subm itted by Aug. 4. however. 
position is open until filled. The Health Services 
Department provides outpatient services and pro­
grams that address the health and medical needs of 
students. The focus of this position is to provide 
full-range administrative leadership to the Nursing 
Services unit of Health Services. 
Duties and respons ibilities: Develop, interpret , 
and implement the university 's policies and proce­
dures that impact the level and efficiency of deliv­
ery of health services to students; establish and 
maintain nursing standards, policies, and proce­
dures; plan, direct, coordjnate, and evaluate the 
educational, clinical application, and delivery of 
services provided by nurse practitioners, licensed 
vocational nurses, clinical aids, and student assis­
tants. Participate in department long-range plan­
ning and setting of strategic goals. Establish and 
monitor priorities and progress toward unit goals 
in the area of clinical management of patients. 
Develop nursing procedures and protocols in such 
areas as: maintenance of medical supplies, mainte­
nance of current information regarding nursing 
licensure, standards and regulations , and com·dina­
tion of work/absence schedules for optimal medi­
cal coverage. Assess and develop recommendations 
for changes in policies and programs within the 
Nursing unit. Provide full-range supervis ion of 
nine nurse practitioners, two licensed vocational 
nurses, one clinical aid , and a number of on-call 
hea lth service professionals. Plan and assume respon­
sibi lity for the clinical management of patients with 
acute and chronic medical concerns. injuries, and 
urgent physical problems. Develop agenda for nurs­
ing meetings. Pmticipate in Quality Assurance, 
Management, Formulary, and Clinical Committees. 
Interpret and implement OSHA policy relating to 
Student Health Services clinical services. 
Qualifications/requirements: Bachelor's degree 
in Nursing and a master's degree in either nursing , 
health admin istration, public health, or public 
administration. Licensed as a registered nurse in 
the State of California with license renewal re­
quirements every two years. Adult or family nurse 
practitioner with certification from a national 
organization. Furnishing number issued by Ca li ­
fornia with license renewal requirements every 
two years . Current CPR certification or abi lity to 
obtain within 90 days of employment. Five years 
of professional experience in the area of supervi­
sion/management. Specialized skil ls required: 
Organizational, leadership. and management skill s 
including excellent supervisory and policy/proce­
dure development skills. Comprehens ive knowl­
edge of advanced nursing care principles, methods, 
and procedures. Ability to recognize harmful 
medical practices. Ability and ski ll as a nurse 
practitioner. Hands-on experience with PC based 
microcomputers. Ability to communicate well 
orally and in writing. Must be availab le to peri­
odically work over 40 hours per week. Preferred 
ski ll s: Ability to maintain health standards for 
the c linic which conform to Cal OSHA require­
ments, including infection contro l. Ability to diffuse 
crisis situations. Knowledge of licensing require­
ments of various ancillary departments. Demon­
st rated experience with Windows. Ability to teach 
students in health-related subjects. Ability to set 
agenda and conduct meetings. 
Salary/benefits: $56,400 - $72,000 annual 
hiring range , commensurate with the background 
and experience of the individual selected . Cal Poly 
offers excellent fringe benefits which include, 
among others: health , dental, vision, and life 
insurance plans, retirement (PERS), tax-deferred 
and other savings programs, and disabi lity cover­
age. All rights associated with this appointment 
are governed by the Management Personnel Plan 
adopted by the CSU Board of Trustees. 
Appl ications and nominations: Applicants 
should complete a Cal Poly management applica­
tion and include a current resume, and the names, 
addresses, and telephone numbers of at least three 
profess ional references. Applications, nomina­
tions, and inquiries should refer to recruitment 
code #OM008. Direct specific inquiries regarding 
the position to: Martin Bragg, Director of Health 
and Psychological Services, at 756-5279. 
#09009: Programmer/Analyst (Analyst/ 
Programmer- Career), College of Business, 
Computer Lab (Unit 9).* Closing date: Aug. 4. 
($3,457- $4,72 1/mo.) 
#09010: Business Process Analyst (Adminis­
trative Analyst/Specialist- Non Exempt), Fi­
nancial Aid (Unit 9)* Closing date: July 21 
($2,7 17- $3,696/mo. , temporary to February II, 
2000 with extension dependent on funding). 
Readvertisement: 
#09012: Operating Systems Analyst (Career 
Level), College of Engineering, Computer Science 
(Unit 9)* Closing Date: Aug. 4 ($3.457- $4,72 1/mo.). 
#07013: Administrative Support Assistant 
II, English Department (Unit 7)* Closing date: 
July 21 ($2,097- $2,621/mo.) Candidates selected 
for interview should be prepared to bring a writing 
sample that shows the ab ility to compose and the 
knowledge of spel ling and grammar. 
FACULTY (Adm. 312, ext. 6-2844) 
Candidates interested in faculty positions 
are asked to contact the appropriate depart­
ment office at the phone number listed for more 
information and an application. Please submit 
all application materials to the department 
head/chair unless otherwise specified. Rank and 
salary are commensurate with qualifications 
and experience, and timebase where applicable, 
unless otherwise stated. 
#93124: Assistant Softball Coach, Intercol­
legiate Athletics (756-2923). Coaching assistant. 
12-month appointment, .8586 timebase ($32,042 
sa lary plus benefits). Assist in planning. organiz­
ing, and implementing a ll phases of a Division I 
program, including recruitment of student-athletes. 
academic monitoring. condition ing, travel arrange­
ments. scheduling, game management , public 
relations. and other duties as assigned by head 
coach. Qualifications: Undergraduate degree 
required (master's degree preferred), commitment 
to academics. knowledge of NCAA Division I 
rules. and experience in recruiting and coaching 
experience at the college level. Send letter of 
app li cation with li st of references and resume to 
John McCutcheon. Director of Athletics. Closing 
date: July 19. 0 
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Letter from 
President Baker 
To the campus community: 
Two items of special concern and inter­
est are included in the state budget Gov. 
Davis signed into law on June 29. 
The items concern support for the CSU 
Integrated Technology Strategy and sup­
port for CSU high-cost programs (agricul­
ture, architecture, engineering and 
nursing). The Legislature had recom­
mended $1 0 million for Integrated Tech­
nology and $7.5 million for high-cost 
programs in fiscal year 1999-2000. 
In the final budget, Gov. Davis approved 
$10 million for the CSU Integrated Tech­
nology Strategy, benefiting all CSU 
campuses, including Cal Poly. 
The governor, however, deleted funds 
for high-cost programs from the final 
budget, with the following rationale: 
"Funding for the CSU's programs is 
based on a marginal cost formula that pro­
vides for an average student to faculty ratio 
of 18.9: I. While some programs may have 
lower ratios, the university has the ability to 
offset these costs against programs that have 
higher student to faculty ratios. Since the 
university is able to make adjustments to 
account for the differential costs of various 
programs, it would be inappropriate to 
provide supplemental funding above the 
marginal cost formula." 
To place the governor's statement in 
context, the CSU request for additional 
high-cost program funding was based on a 
recognition that the funded student faculty 
ratios for agriculture, architecture, engi­
neering and nursing have eroded, from an 
average 13.2: I in 1989-90, due to a de­
cline in state support. Since 1994-95, the 
marginal cost calculation for all new stu­
dents in the CSU has been based on an 
18.9:1 student-faculty ratio. 
The high-cost programs budget initia­
tive, as passed by the Legislature, would 
have provided approximately one-half the 
funding required to return these programs 
to 1989-90 funding levels, through a $7.5 
million allocation this year and $3.75 
million in each of the succeeding two 
years, for a total of $15 million in the 
system's base budget by 2001-02. 
(ConTinued 011 page 2) 
Published b the Communications Office o www.cal ol .edu/-communic/CPR/re ort.htm 
Richard Blake 
joins MargueriTe 
Gregory, widow of 
the tare professor C. 
Herold Gregory, ar a 
luncheon dedicaTing 
the establishment 
of the C. Herold 
Gregory/Blake 
Printery Endowment. 
Blake Printery endows Graphic Communication 
Richard Blake, president of Blake 
Printery and Poor Richard's Press of 
San Luis Obispo, has established an 
endowment in the Graphic Communi­
cation Department. 
The C. Herold Gregory/Blake Print­
ery Endowment for Graphic Communi­
cation Education was established in 
honor of the late C. Herold Gregory, a 
Cal Poly professor emeritus and one of 
the founders of the Graphic Communi­
cation Department in 1946. 
Gregory, who passed away approxi­
mately three years ago, was also instru­
mental in designing Blake Printery 's 
present plant in San Luis Obispo, and 
he initiated the concept of Poor 
Richard 's Press, one of the first pri­
vately owned, walk-in, quick-printing 
and "on-demand" neighborhood print­
ing establishments in the country. 
The endowment is intended to 
support program improvements and 
development in the Graphic Commu­
nication Department. 
The endowment was launched with 
an initial gift of $10,000. Additional 
contributions will be added to it as 
part of the Graphic Communication 
Department's "Partners-In-Education" 
program. 
During a recent ceremony dedicat­
ing the endowment, Blake told a 
group of about 35 people that had it 
not been for Gregory's mentoring, he 
(Blake) would never have reached the 
level of knowledge and expertise 
needed to preside over a major print­
ing establishment. 
Additional contributions to the 
C. Herold Gregory/Blake Printery 
Endowment for Graphic Communica­
tion Education can be made to the 
Graphic Communication Department. 
For information, call the depart­
ment at ext. 6-1108 or fax to 6-7118. D 
Agriculture Dean Jen honored by national group 

College of Agriculture Dean Joe Jen 
has been honored as the Distinguished 
Educator of the Year by the National 
Association of Colleges and Teachers 
of Agriculture (NACTA). 
The award recognizes individuals who 
have I 0 or more years of 
meritorious service to post-secondary 
education in agriculture through 
teaching, educational research or educa­
tional administration. 
Jen's recommendation was based not 
only on his leadership of the college, but 
also on his commitment to NACTA, an 
organization in which he continuously 
supports hi s faculty's membership. As an 
incentive, Jen pays the association's 
(Collfinued 011 page 2) 
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"Campus exploration" set 
Rec Sports has scheduled three noon­
time "campus exploration" walks designed 
to take the inquisitive to interesting parts of 
the campus such as the rose garden and 
architecture projects. 
The group will help determine the desti­
nations and the pace from noon to I pm on 
three Wednesdays. The guided expeditions 
will leave from in front of the Admin. 
Building on July 14 and Aug. 4 and 25. 
For more information call Kate 
Olafson at ext. 6-1366. D 
Summer advising offered 
The Summer Advising Program, an 
orientation and course scheduling event 
for all new freshmen and transfer stu­
dents, will be conducted from Friday, 
July 9, to Wednesday, July 21. 
The new students will meet in 
Chumash Auditorium with current stu­
dents, faculty members, and staff advi­
sors, who will answer questions and help 
the students design their academic sched­
ules for the coming school year. 
Summer advising dates and contact 
telephone numbers for each college are 
li sted below. For more information, or to 
volunteer, please call the numbers li sted. 
Agriculture: July 15- 16, David 
Wehner, ext. 6-2161. 
Architecture: July 14, Ellen 
Notermann, ext. 6-1325. 
Business (freshmen): July 9, Jere 
Ramsey, ext. 6-1619. 
Business (transfers): July 12, Jere 
Ramsey, ext. 6-1619. 
Engineering: (CPE, CSC, EE, IE, 
MFGE) July 20, Stacey Breitenbach, ext. 
6-1461. 
Engineering: (AERO, CE, ENVE, 
ESCI, MATE, ME), July 21, Stacey 
Breitenbach, ext. 6-1461. 
Liberal Arts: July 13, Wendy 
Spradlin, ext. 6-6200. 
Science and Math: July 19, Cindy 
Jelinek, ext. 6-2615. D 
Summer CPR schedule 
The Cal Poly Report is published 
every other week during summer quarter. 
The next issue will be out on July 21. 
Articles are due in the Communica­
tions Office by I 0 am on Thursday for 
the following week's edition. 
E-mail items to polynews@polymail. 
For information call ext. 6-1511. D 
Learn-at-Lunch continues 
The Employee Assistance Program is 
sponsoring two Learn-at-Lunch presen­
tations during summer quarter. Both 
programs are scheduled from noon to 
1 pm Tuesdays in The Avenue. 
The first session on July 13 is 
"Acupuncture: Enjoy Better Health," to 
be presented by private practitioner 
Merita Jackson-Hinds. 
Jane Wheeler of the Therapeutic Body 
Center will present "Relaxation: A Way 
of Working and Playing" on July 27. 
The Learn-at-Lunch series is open to 
all employees and their families. Attend­
ees are welcome to bring their lunch. 
For more information, call the 
Employee Assistance Program office at 
ext. 6-EAP (6-0327). 0 
Carlin, Hamlisch, 
headline arts series 
Comic George Carlin, pop entertainer 
Marvin Hamlisch, and Peter, Paul and 
Mary headline the 41 events scheduled 
for "Ovations," Cal Poly Arts' 1999-
2000 performing arts series. 
From the Sept. 17 season opener with 
West African, French-singing chanteuse 
Cesaria Evora to the May 18 finale fea­
turing the Big Apple Circus Stage Show, 
the performances will bring a vast array 
of cultural experiences to the stage. 
Dance events range from a high-pow­
ered flamenco to the fully-staged three­
act ballet "Romeo and Juliet," performed 
by the Bordeaux Opera Ballet, and the 
kid-friendly acrobatics and modern dance 
of Second Hand Dance. 
Musical highlights include the Cuban 
sounds of the Buena Vista Social Club, 
jazz standards from Diana Krall , a folk 
mini-festival featuring Nanci Griffith, 
and an evening with blues guitarist and 
singer Keb ' Mo' . And much, much more. 
Tickets are on sale for a subscription 
series of at least four events. Tickets to 
single events go on sale Monday, Aug. 30. 
In addition to advance seating priority, 
series subscribers receive a 10 percent 
discount when buying tickets for four to 
seven shows. A 15 percent discount is 
given for eight or more performances. 
To order tickets or a season brochure 
with dates, descriptions and prices, call 
or stop by the Performing Arts Ticket 
Office from I 0 am to 6 pm weekdays and 
from I 0 am to 4 pm Saturdays. Phone 
ext. 6-ARTS (6-2787) or fax ext. 6-6088. D 
Van pools offer 
worry-free commuting 
Tired of driving alone to campus from 
outlying cities? Cal Poly 's van pools 
offer a solution. 
All faculty and staff members are 
eligible to join a van pool, which offers 
service to and from the South and North 
County and Los Osos to fit various work 
schedules. 
Contact Commuter Services at 
ext. 6-6680 to sign up for a free trial ride 
or to join a van pool. D 
Position vacancies 
Vacancy information and applications for 
the following positions are available from the 
appropriate Human Resources office. Informa­
tion is also available on the Cal Poly home page 
(www. calpoly.edu; click on "General Information"). 
STATE (Adm. 110, ext. 6-2236 or job line at ext. 
6-1533). Official application forms must be re­
ceived by 4 pm on the closing date or be post­
marked by the closing date. (No faxes, please.) 
For positions marked with an asterisk, qualified 
on-campus applicants in Bargaining Units 2, 5, 
7 and 9 will be given first consideration. 
#94122: Athletic Academic Advisor (Student 
Services Professional II), Athletics. Closing date: 
July 2 1 ($2,870- $3,449/mo.) The selected candi­
date must pass a pre-employment background 
check including fingerprinting . 
#OM001: Director of Major Gifts and the 
Centennial Campaign (Administrator II), College 
Development, College of Engineering. Closing 
date: All application materials shou ld be submitted 
by Aug. 18. however, position is open until filled. 
Under the direction of the co ll ege dean. develops, 
plans. coordinates, and implements the co llege's 
Major G ifts and Centennial Campaign Program. 
Duties and responsibilities: Develops or pattici­
pates in sol ic itat ions campaigns including annua l 
so licitati on for the col lege. Writes/edits written 
proposals for presentation to major donors. Confers 
with appropriate adm ini strati ve personnel to se­
cure c losure of the gift. Develops or participates in 
a system of prospect identification and eva luation. 
Cult ivates major gift donor prospects through corre­
spondence and personal visits. Maintains positive 
re lationships that enhance the image of the college. 
Works in coordination with the co llege depmtment 
heads/chairs, faculty, university advancement staff. 
volunteer organizations. alumni and other contacts to 
identify and prioritize coll ege needs. Prepares peri­
odic reports and other information for the dean. 
Attends a ll major co ll ege fundraising events and 
represents the co ll ege in a positive li ght to donors. 
prospects, and other constituen t groups. 
Qualifications/requirements: Bachelor's degree 
and at least five years of progressively responsible 
experience in development with demonstrated 
strengths in leadership. organi zation. and commu-
(Crnllinued on page 4) 
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1999-2000 selected budget highlights Obituaries 
The final 1999-2000 budget includes: 
• $2.25 billion in general fund support 
for the CSU- an increase of $225.2 
million over the 1998-99 budget (of 
which $24.2 million is provided to re­
duce state university fee rates by 5 per­
cent for the academic year). 
• Support for the Board of Trustees ' 
October requests for increased manda­
tory costs, 3 percent enrollment growth, 
and a majority of a 4 percent compensa­
tion pool (funds will be provided from 
one-time sources to permit the entire 4 
percent pool). 
• $10 million for the CSU's technology 
initiative (the governor sustained the 
$8 million legislative augmentation for 
••• President Baker 
(Continued from page I) 
In his budget statement, the governor 
accepts the premise that these four 
programs cost more to offer, but urges 
the CSU to address this problem through 
its internal allocation policies. 
The CSU, however, is funded at levels 
significantly below those achieved prior 
to the budget reductions of the early '90s. 
It remains our position that the system does 
not have sufficient flexibility within its 
budget to address the special costs associ­
ated with these high-cost programs. At Cal 
Poly, where more than 70 percent of our 
students are enrolled in these (and other) 
high-cost programs, there is even less bud­
get flexibility to support these programs at 
adequate levels. 
While deleting funds from the budget 
for high-cost programs, Gov. Davis has 
expressed willingness to reconsider this 
issue in the next budget cycle. State Sen. 
Jack O'Connell, whose leadership in the 
Legislature was decisive in securing sup­
port by both houses for this budget item, 
will resume work this summer, with Chan­
cellor Reed, to seek and obtain general 
fund support in the 2000-2001 budget. 
While disappointed that the 1999­
2000 budget will not include funding for 
CSU's high-cost programs, we can be 
encouraged by the significant progress 
made thi s year to secure recognition of 
their special funding requirements. 
J would like to express my sincere 
appreciation to you for your efforts to 
promote understanding and support for 
this key initiative. 
Sincerely, 
Warren J. Baker, President 
technology and added that "future funding 
for these purposes will be agreed upon 
with the CSU as part of the partnership 
currently being negotiated." The trustees' 
original request was for $25 million.) 
• $19.5 million to provide a 2 percent 
salary adjustment for CSU faculty. Thi$ 
amount will reduce the salary lag be­
tween CSU and comparable institutions. 
• $14.4 million for outreach, with 
$5 million for faculty-to-faculty alliance, 
$4 million for learning assistance pro­
grams, $3.4 million for EOP, $1 million 
for PAD and $1 million for CAPP. 
• $12 million for scheduled physical 
plant maintenance. The governor 
sustained a legislative augmentation of 
$8 million for this purpose. 
• $6 million for applied research in 
agriculture ($5 million) and biotechnol­
ogy ($1 million). 
With respect to budget vetoes, the 
governor took several actions, including: 
• Deleted the legislative augmentation 
of $7.5 million to supplement funding 
for high-cost academic programs. 
• Deleted legislative augmentations to 
provide compensation increases above 
4 percent for employees represented by 
CSEA, SETC and SUPA. D 
••• Jen honored 
(Continued from page 1) 
membership fee for all new college fac­
ulty members for one year. 
According to Jean Gleichsner, director 
of the Central Region ofNACTA, Jen is 
well respected for his contributions to 
teaching and to agriculture. During his 
tenure as NACTA Western Region direc­
tor, Jen obtained funds to establish an 
endowment for the Western Region 
Outstanding Teaching Award. 
He was also responsible for expand­
ing registration of NACTA to many 
Western Region institutions and supports 
faculty members ' attendance at 
NACTA's national meetings. 
In addition to his scientific involve­
ment, Jen serves as a member of the 
California State Board of Food and Agri­
culture and has consulted for many orga­
nizations, including the United Nations , 
international food companies, and U.S. 
and foreign government agencies. 
Jen received a life membership in 
NACfA and was honored at the associa­
tion's annual conference at Virginia Tech. D 
John Mendenhall, 48 
Art and design professor John 
Mendenhall died of natural causes June 
27 while vacationing in Amsterdam. 
Mendenhall, who came to Cal Poly in 
1980, helped develop the Art and Design 
Department's graphic design program. 
He earned a bachelor 's degree in 1972 
from the University of Ill ion is, Urbana, 
where he became involved with the early 
application of computers in graphic de­
sign. He earned a master's degree from 
Stanford in 1974. 
His first teaching job was at Illinois 
Wesleyan University in 1974. He also 
taught at the University of Pennsylvania 
and Arizona State University before 
joining the faculty at Cal Poly. 
Mendenhall , whose interest in trade­
mark design led to his writing 13 books on 
the subject, designed many publications 
over the years, including his own books. 
Patricia Stout, 51 
Patricia Stout, secretary in the Health 
and Psychological Services offices for 
more than 25 years, died Monday, June 
21, in a Templeton hospital. 
Stout, of Atascadero, was born July 
29, 1947. She began working at Cal Poly 
in the Records office in 1970. 
Frank Thrasher 
Frank B. Thrasher, crop science profes­
sor emeritus, died last week in Montana. 
Thrasher taught at Cal Poly from 
1963 to 1980. D 
Y2K community forum 
scheduled on July 14 
A panel of community service provid­
ers is planning a Y2K Community Con­
versation Forum from 7 to 9 pm 
Wednesday, July 14, at the San Luis 
Obispo Veterans Memorial Building on 
Grand Avenue. 
The forum will provide the public 
with an opportunity to ask questions 
about Y2K readiness, vulnerabilities and 
preparedness issues. 
Panelists will include Sheriff Pat 
Hedges, the utilities director for the City 
of San Luis Obispo, and representatives 
from Mid-State Bank, Sierra Vista and 
Twin Cities hospitals, Albertson's, Pa­
cific Bell, the County Office of Emer­
gency Services, and PG&E. 
The forum is being sponsored by 
the San Luis Obispo County Y2K 
Action Alliance. D 
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1999-2000 selected budget highlights 
The final 1999-2000 budget includes: 
• $2.25 billion in general fund support 
for the CSU- an increase of $225.2 
million over the 1998-99 budget (of 
which $24.2 million is provided to re­
duce state university fee rates by 5 per­
cent for the academic year). 
• Support for the Board of Trustees ' 
October requests for increased manda­
tory costs, 3 percent enrollment growth, 
and a majority of a 4 percent compensa­
tion pool (funds will be provided from 
one-time sources to permit the entire 4 
percent pool). 
• $10 million for the CSU's technology 
initiative (the governor sustained the 
$8 million legislative augmentation for 
••• President Baker 
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to the budget reductions of the early '90s. 
It remains our position that the system does 
not have sufficient flexibility within its 
budget to address the special costs associ­
ated with these high-cost programs. At Cal 
Poly, where more than 70 percent of our 
students are enrolled in these (and other) 
high-cost programs, there is even less bud­
get flexibility to support these programs at 
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While deleting funds from the budget 
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issue in the next budget cycle. State Sen. 
Jack O'Connell, whose leadership in the 
Legislature was decisive in securing sup­
port by both houses for this budget item, 
will resume work this summer, with Chan­
cellor Reed, to seek and obtain general 
fund support in the 2000-2001 budget. 
While disappointed that the 1999-
2000 budget will not include funding for 
CSU's high-cost programs, we can be 
encouraged by the significant progress 
made thi s year to secure recognition of 
their special funding requirements. 
J would like to express my sincere 
appreciation to you for your efforts to 
promote understanding and support for 
this key initiative. 
Sincerely, 
Warren J. Baker, President 
technology and added that "future funding 
for these purposes will be agreed upon 
with the CSU as part of the partnership 
currently being negotiated." The trustees' 
original request was for $25 million.) 
• $19.5 million to provide a 2 percent 
salary adjustment for CSU faculty. Thi$ 
amount will reduce the salary lag be­
tween CSU and comparable institutions. 
• $14.4 million for outreach, with 
$5 million for faculty-to-faculty alliance, 
$4 million for learning assistance pro­
grams, $3.4 million for EOP, $1 million 
for PAD and $1 million for CAPP. 
• $12 million for scheduled physical 
plant maintenance. The governor 
sustained a legislative augmentation of 
$8 million for this purpose. 
• $6 million for applied research in 
agriculture ($5 million) and biotechnol­
ogy ($1 million). 
With respect to budget vetoes, the 
governor took several actions, including: 
• Deleted the legislative augmentation 
of $7.5 million to supplement funding 
for high-cost academic programs. 
• Deleted legislative augmentations to 
provide compensation increases above 
4 percent for employees represented by 
CSEA, SETC and SUPA. D 
••• Jen honored 
(Continued from page 1) 
membership fee for all new college fac­
ulty members for one year. 
According to Jean Gleichsner, director 
of the Central Region ofNACTA, Jen is 
well respected for his contributions to 
teaching and to agriculture. During his 
tenure as NACTA Western Region direc­
tor, Jen obtained funds to establish an 
endowment for the Western Region 
Outstanding Teaching Award. 
He was also responsible for expand­
ing registration of NACTA to many 
Western Region institutions and supports 
faculty members ' attendance at 
NACTA's national meetings. 
In addition to his scientific involve­
ment, Jen serves as a member of the 
California State Board of Food and Agri­
culture and has consulted for many orga­
nizations, including the United Nations , 
international food companies, and U.S. 
and foreign government agencies. 
Jen received a life membership in 
NACfA and was honored at the associa­
tion's annual conference at Virginia Tech. D 
Obituaries 
John Mendenhall, 48 
Art and design professor John 
Mendenhall died of natural causes June 
27 while vacationing in Amsterdam. 
Mendenhall, who came to Cal Poly in 
1980, helped develop the Art and Design 
Department's graphic design program. 
He earned a bachelor 's degree in 1972 
from the University of Ill ion is, Urbana, 
where he became involved with the early 
application of computers in graphic de­
sign. He earned a master's degree from 
Stanford in 1974. 
His first teaching job was at Illinois 
Wesleyan University in 1974. He also 
taught at the University of Pennsylvania 
and Arizona State University before 
joining the faculty at Cal Poly. 
Mendenhall , whose interest in trade­
mark design led to his writing 13 books on 
the subject, designed many publications 
over the years, including his own books. 
Patricia Stout, 51 
Patricia Stout, secretary in the Health 
and Psychological Services offices for 
more than 25 years, died Monday, June 
21, in a Templeton hospital. 
Stout, of Atascadero, was born July 
29, 1947. She began working at Cal Poly 
in the Records office in 1970. 
Frank Thrasher 
Frank B. Thrasher, crop science profes­
sor emeritus, died last week in Montana. 
Thrasher taught at Cal Poly from 
1963 to 1980. D 
Y2K community forum 
scheduled on July 14 
A panel of community service provid­
ers is planning a Y2K Community Con­
versation Forum from 7 to 9 pm 
Wednesday, July 14, at the San Luis 
Obispo Veterans Memorial Building on 
Grand Avenue. 
The forum will provide the public 
with an opportunity to ask questions 
about Y2K readiness, vulnerabilities and 
preparedness issues. 
Panelists will include Sheriff Pat 
Hedges, the utilities director for the City 
of San Luis Obispo, and representatives 
from Mid-State Bank, Sierra Vista and 
Twin Cities hospitals, Albertson's, Pa­
cific Bell, the County Office of Emer­
gency Services, and PG&E. 
The forum is being sponsored by 
the San Luis Obispo County Y2K 
Action Alliance. D 
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"Campus exploration" set 
Rec Sports has scheduled three noon­
time "campus exploration" walks designed 
to take the inquisitive to interesting parts of 
the campus such as the rose garden and 
architecture projects. 
The group will help determine the desti­
nations and the pace from noon to I pm on 
three Wednesdays. The guided expeditions 
will leave from in front of the Admin. 
Building on July 14 and Aug. 4 and 25. 
For more information call Kate 
Olafson at ext. 6-1366. D 
Summer advising offered 
The Summer Advising Program, an 
orientation and course scheduling event 
for all new freshmen and transfer stu­
dents, will be conducted from Friday, 
July 9, to Wednesday, July 21. 
The new students will meet in 
Chumash Auditorium with current stu­
dents, faculty members, and staff advi­
sors, who will answer questions and help 
the students design their academic sched­
ules for the coming school year. 
Summer advising dates and contact 
telephone numbers for each college are 
li sted below. For more information, or to 
volunteer, please call the numbers li sted. 
Agriculture: July 15- 16, David 
Wehner, ext. 6-2161. 
Architecture: July 14, Ellen 
Notermann, ext. 6-1325. 
Business (freshmen): July 9, Jere 
Ramsey, ext. 6-1619. 
Business (transfers): July 12, Jere 
Ramsey, ext. 6-1619. 
Engineering: (CPE, CSC, EE, IE, 
MFGE) July 20, Stacey Breitenbach, ext. 
6-1461. 
Engineering: (AERO, CE, ENVE, 
ESCI, MATE, ME), July 21, Stacey 
Breitenbach, ext. 6-1461. 
Liberal Arts: July 13, Wendy 
Spradlin, ext. 6-6200. 
Science and Math: July 19, Cindy 
Jelinek, ext. 6-2615. D 
Summer CPR schedule 
The Cal Poly Report is published 
every other week during summer quarter. 
The next issue will be out on July 21. 
Articles are due in the Communica­
tions Office by I 0 am on Thursday for 
the following week's edition. 
E-mail items to polynews@polymail. 
For information call ext. 6-1511. D 
Learn-at-Lunch continues 
The Employee Assistance Program is 
sponsoring two Learn-at-Lunch presen­
tations during summer quarter. Both 
programs are scheduled from noon to 
1 pm Tuesdays in The Avenue. 
The first session on July 13 is 
"Acupuncture: Enjoy Better Health," to 
be presented by private practitioner 
Merita Jackson-Hinds. 
Jane Wheeler of the Therapeutic Body 
Center will present "Relaxation: A Way 
of Working and Playing" on July 27. 
The Learn-at-Lunch series is open to 
all employees and their families. Attend­
ees are welcome to bring their lunch. 
For more information, call the 
Employee Assistance Program office at 
ext. 6-EAP (6-0327). 0 
Carlin, Hamlisch, 
headline arts series 
Comic George Carlin, pop entertainer 
Marvin Hamlisch, and Peter, Paul and 
Mary headline the 41 events scheduled 
for "Ovations," Cal Poly Arts' 1999­
2000 performing arts series. 
From the Sept. 17 season opener with 
West African, French-singing chanteuse 
Cesaria Evora to the May 18 finale fea­
turing the Big Apple Circus Stage Show, 
the performances will bring a vast array 
of cultural experiences to the stage. 
Dance events range from a high-pow­
ered flamenco to the fully-staged three­
act ballet "Romeo and Juliet," performed 
by the Bordeaux Opera Ballet, and the 
kid-friendly acrobatics and modern dance 
of Second Hand Dance. 
Musical highlights include the Cuban 
sounds of the Buena Vista Social Club, 
jazz standards from Diana Krall , a folk 
mini-festival featuring Nanci Griffith, 
and an evening with blues guitarist and 
singer Keb ' Mo' . And much, much more. 
Tickets are on sale for a subscription 
series of at least four events. Tickets to 
single events go on sale Monday, Aug. 30. 
In addition to advance seating priority, 
series subscribers receive a 10 percent 
discount when buying tickets for four to 
seven shows. A 15 percent discount is 
given for eight or more performances. 
To order tickets or a season brochure 
with dates, descriptions and prices, call 
or stop by the Performing Arts Ticket 
Office from I 0 am to 6 pm weekdays and 
from I 0 am to 4 pm Saturdays. Phone 
ext. 6-ARTS (6-2787) or fax ext. 6-6088. D 
Van pools offer 
worry-free commuting 
Tired of driving alone to campus from 
outlying cities? Cal Poly 's van pools 
offer a solution. 
All faculty and staff members are 
eligible to join a van pool, which offers 
service to and from the South and North 
County and Los Osos to fit various work 
schedules. 
Contact Commuter Services at 
ext. 6-6680 to sign up for a free trial ride 
or to join a van pool. D 
Position vacancies 
Vacancy information and applications for 
the following positions are available from the 
appropriate Human Resources office. Informa­
tion is also available on the Cal Poly home page 
(www. calpoly.edu; click on "General Information"). 
STATE (Adm. 110, ext. 6-2236 or job line at ext. 
6-1533). Official application forms must be re­
ceived by 4 pm on the closing date or be post­
marked by the closing date. (No faxes, please.) 
For positions marked with an asterisk, qualified 
on-campus applicants in Bargaining Units 2, 5, 
7 and 9 will be given first consideration. 
#94122: Athletic Academic Advisor (Student 
Services Professional II), Athletics. Closing date: 
July 2 1 ($2,870- $3,449/mo.) The selected candi­
date must pass a pre-employment background 
check including fingerprinting . 
#OM001: Director of Major Gifts and the 
Centennial Campaign (Administrator II), College 
Development, College of Engineering. Closing 
date: All application materials shou ld be submitted 
by Aug. 18. however, position is open until filled. 
Under the direction of the co ll ege dean. develops, 
plans. coordinates, and implements the co llege's 
Major G ifts and Centennial Campaign Program. 
Duties and responsibilities: Develops or pattici­
pates in sol ic itat ions campaigns including annua l 
so licitati on for the col lege. Writes/edits written 
proposals for presentation to major donors. Confers 
with appropriate adm ini strati ve personnel to se­
cure c losure of the gift. Develops or participates in 
a system of prospect identification and eva luation. 
Cult ivates major gift donor prospects through corre­
spondence and personal visits. Maintains positive 
re lationships that enhance the image of the college. 
Works in coordination with the co llege depmtment 
heads/chairs, faculty, university advancement staff. 
volunteer organizations. alumni and other contacts to 
identify and prioritize coll ege needs. Prepares peri­
odic reports and other information for the dean. 
Attends a ll major co ll ege fundraising events and 
represents the co ll ege in a positive li ght to donors. 
prospects, and other constituen t groups. 
Qualifications/requirements: Bachelor's degree 
and at least five years of progressively responsible 
experience in development with demonstrated 
strengths in leadership. organi zation. and commu­
(Crnllinued on page 4) 
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Letter from 
President Baker 
To the campus community: 
Two items of special concern and inter­
est are included in the state budget Gov. 
Davis signed into law on June 29. 
The items concern support for the CSU 
Integrated Technology Strategy and sup­
port for CSU high-cost programs (agricul­
ture, architecture, engineering and 
nursing). The Legislature had recom­
mended $1 0 million for Integrated Tech­
nology and $7.5 million for high-cost 
programs in fiscal year 1999-2000. 
In the final budget, Gov. Davis approved 
$10 million for the CSU Integrated Tech­
nology Strategy, benefiting all CSU 
campuses, including Cal Poly. 
The governor, however, deleted funds 
for high-cost programs from the final 
budget, with the following rationale: 
"Funding for the CSU's programs is 
based on a marginal cost formula that pro­
vides for an average student to faculty ratio 
of 18.9: I. While some programs may have 
lower ratios, the university has the ability to 
offset these costs against programs that have 
higher student to faculty ratios. Since the 
university is able to make adjustments to 
account for the differential costs of various 
programs, it would be inappropriate to 
provide supplemental funding above the 
marginal cost formula." 
To place the governor's statement in 
context, the CSU request for additional 
high-cost program funding was based on a 
recognition that the funded student faculty 
ratios for agriculture, architecture, engi­
neering and nursing have eroded, from an 
average 13.2: I in 1989-90, due to a de­
cline in state support. Since 1994-95, the 
marginal cost calculation for all new stu­
dents in the CSU has been based on an 
18.9:1 student-faculty ratio. 
The high-cost programs budget initia­
tive, as passed by the Legislature, would 
have provided approximately one-half the 
funding required to return these programs 
to 1989-90 funding levels, through a $7.5 
million allocation this year and $3.75 
million in each of the succeeding two 
years, for a total of $15 million in the 
system's base budget by 2001-02. 
(ConTinued 011 page 2) 
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Richard Blake 
joins MargueriTe 
Gregory, widow of 
the tare professor C. 
Herold Gregory, ar a 
luncheon dedicaTing 
the establishment 
of the C. Herold 
Gregory/Blake 
Printery Endowment. 
Blake Printery endows Graphic Communication 
Richard Blake, president of Blake 
Printery and Poor Richard's Press of 
San Luis Obispo, has established an 
endowment in the Graphic Communi­
cation Department. 
The C. Herold Gregory/Blake Print­
ery Endowment for Graphic Communi­
cation Education was established in 
honor of the late C. Herold Gregory, a 
Cal Poly professor emeritus and one of 
the founders of the Graphic Communi­
cation Department in 1946. 
Gregory, who passed away approxi­
mately three years ago, was also instru­
mental in designing Blake Printery 's 
present plant in San Luis Obispo, and 
he initiated the concept of Poor 
Richard 's Press, one of the first pri­
vately owned, walk-in, quick-printing 
and "on-demand" neighborhood print­
ing establishments in the country. 
The endowment is intended to 
support program improvements and 
development in the Graphic Commu­
nication Department. 
The endowment was launched with 
an initial gift of $10,000. Additional 
contributions will be added to it as 
part of the Graphic Communication 
Department's "Partners-In-Education" 
program. 
During a recent ceremony dedicat­
ing the endowment, Blake told a 
group of about 35 people that had it 
not been for Gregory's mentoring, he 
(Blake) would never have reached the 
level of knowledge and expertise 
needed to preside over a major print­
ing establishment. 
Additional contributions to the 
C. Herold Gregory/Blake Printery 
Endowment for Graphic Communica­
tion Education can be made to the 
Graphic Communication Department. 
For information, call the depart­
ment at ext. 6-1108 or fax to 6-7118. D 
Agriculture Dean Jen honored by national group 
College of Agriculture Dean Joe Jen 
has been honored as the Distinguished 
Educator of the Year by the National 
Association of Colleges and Teachers 
of Agriculture (NACTA). 
The award recognizes individuals who 
have I 0 or more years of 
meritorious service to post-secondary 
education in agriculture through 
teaching, educational research or educa­
tional administration. 
Jen's recommendation was based not 
only on his leadership of the college, but 
also on his commitment to NACTA, an 
organization in which he continuously 
supports hi s faculty's membership. As an 
incentive, Jen pays the association's 
(Collfinued 011 page 2) 
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Position vacancies 
(Continued.from page 3) 
nication. Specialized skills required: Excellent oral 
and written communication skills. Ability to: 
establish an organized system of prospect identifi ­
cation and evaluation involving thousands of 
potential donors; work with the long-term goa ls of 
the campaign and establish the strategy for reach­
ing those goals; coordinate appropriate campaign 
literature with support from University Advance­
ment staff. Must have the ability to travel and work 
flexible hours. Valid California driver's license. 
Preferred skills: Background in engineering. 
Salary/benefits: $45,000- $65,000 annual 
hiring range, commensurate with the background 
and experience of the individual selected. Cal Poly 
offers excellent fringe benefits which include, 
among others: health , dental , vision, and life insur­
ance plans, retirement (PERS), tax-deferred and 
other savings programs, and disability coverage. 
All rights associated with this appointment are 
governed by the Management Personnel Plan 
adopted by the CSU Board of Trustees. 
Applicants should complete a Cal Poly man­
agement application and include a current resume, 
and the names, addresses, and telephone numbers 
of at least three professional references. Applica­
tions, nominations, and inquiries should refer to 
recruitment code #OMOO I. Direct specific inquiries 
regarding the position to: Peter Lee, Dean of the 
College of Engineering, at 756-2131. 
#09002: Equipment/Systems Specialist (Foun­
dation Level), Information Technology Services­
Integrated Media Services (Unit 9)* Closing date: 
July 21. ($2,277- $2,931/mo) temporary to June 30. 
2000 with possible renewal dependent on funding) 
Position requires successful completion of a back­
ground check including fingerprinting. 
#04003: Advisor, Women's Programs (Stu­
dent Services Professional 1-A), Student Life 
(Unit 4). Closing date: July 21. ($2,342- $2,550/ 
mo. , temporary, beginning Sept. I, to June 30, 
2000, occasional evening and weekend hours). 
Position requires successful completion of a back­
ground check including fingerprinting. 
#07004: Administrative Support Assistant 
II, Industrial and Manufacturing Engineering 
(Unit 7).''' Closing date: July 21. ($2,097- $2,621/ 
mo. , temporary to June 30, 2000 with possible 
extension dependent on funds.) 
#09005: Equipment Systems Specialist 
(Career Level), College of Engineering, Com­
puter Science (Unit 9)* Closing date: Aug. 4. 
($2,678 - $3,353/mo.). 
#09006: Information Technology Consultant 
(Foundation Level), Student Affairs, Housing 
and Residential Life (Unit 9).* Closing date: 
Aug. 4 ($2.744- $3 ,842 per month). Applicants 
must submit a Cal Poly Staff Employment Applica­
tion (no faxes). 
#01007: Physician, Student Affairs, Health 
and Psychological Services. Closing date: July 
21 . ($39.92- $58.15/hr. , temporary, intermittent/ 
on-call to June 30. 2000 with extension dependent 
upon funds: 2 positions.) 
#OM008: Head of Nursing Services (Admin­
istrator II ), Student Affairs, Health & Psycho­
logical Services. Closing date: Application 
materials should be subm itted by Aug. 4. however. 
position is open until filled. The Health Services 
Department provides outpatient services and pro­
grams that address the health and medical needs of 
students. The focus of this position is to provide 
full-range administrative leadership to the Nursing 
Services unit of Health Services. 
Duties and respons ibilities: Develop, interpret , 
and implement the university 's policies and proce­
dures that impact the level and efficiency of deliv­
ery of health services to students; establish and 
maintain nursing standards, policies, and proce­
dures; plan, direct, coordjnate, and evaluate the 
educational, clinical application, and delivery of 
services provided by nurse practitioners, licensed 
vocational nurses, clinical aids, and student assis­
tants. Participate in department long-range plan­
ning and setting of strategic goals. Establish and 
monitor priorities and progress toward unit goals 
in the area of clinical management of patients. 
Develop nursing procedures and protocols in such 
areas as: maintenance of medical supplies, mainte­
nance of current information regarding nursing 
licensure, standards and regulations , and com·dina­
tion of work/absence schedules for optimal medi­
cal coverage. Assess and develop recommendations 
for changes in policies and programs within the 
Nursing unit. Provide full-range supervis ion of 
nine nurse practitioners, two licensed vocational 
nurses, one clinical aid , and a number of on-call 
hea lth service professionals. Plan and assume respon­
sibi lity for the clinical management of patients with 
acute and chronic medical concerns. injuries, and 
urgent physical problems. Develop agenda for nurs­
ing meetings. Pmticipate in Quality Assurance, 
Management, Formulary, and Clinical Committees. 
Interpret and implement OSHA policy relating to 
Student Health Services clinical services. 
Qualifications/requirements: Bachelor's degree 
in Nursing and a master's degree in either nursing , 
health admin istration, public health, or public 
administration. Licensed as a registered nurse in 
the State of California with license renewal re­
quirements every two years. Adult or family nurse 
practitioner with certification from a national 
organization. Furnishing number issued by Ca li ­
fornia with license renewal requirements every 
two years . Current CPR certification or abi lity to 
obtain within 90 days of employment. Five years 
of professional experience in the area of supervi­
sion/management. Specialized skil ls required: 
Organizational, leadership. and management skill s 
including excellent supervisory and policy/proce­
dure development skills. Comprehens ive knowl­
edge of advanced nursing care principles, methods, 
and procedures. Ability to recognize harmful 
medical practices. Ability and ski ll as a nurse 
practitioner. Hands-on experience with PC based 
microcomputers. Ability to communicate well 
orally and in writing. Must be availab le to peri­
odically work over 40 hours per week. Preferred 
ski ll s: Ability to maintain health standards for 
the c linic which conform to Cal OSHA require­
ments, including infection contro l. Ability to diffuse 
crisis situations. Knowledge of licensing require­
ments of various ancillary departments. Demon­
st rated experience with Windows. Ability to teach 
students in health-related subjects. Ability to set 
agenda and conduct meetings. 
Salary/benefits: $56,400 - $72,000 annual 
hiring range , commensurate with the background 
and experience of the individual selected . Cal Poly 
offers excellent fringe benefits which include, 
among others: health , dental, vision, and life 
insurance plans, retirement (PERS), tax-deferred 
and other savings programs, and disabi lity cover­
age. All rights associated with this appointment 
are governed by the Management Personnel Plan 
adopted by the CSU Board of Trustees. 
Appl ications and nominations: Applicants 
should complete a Cal Poly management applica­
tion and include a current resume, and the names, 
addresses, and telephone numbers of at least three 
profess ional references. Applications, nomina­
tions, and inquiries should refer to recruitment 
code #OM008. Direct specific inquiries regarding 
the position to: Martin Bragg, Director of Health 
and Psychological Services, at 756-5279. 
#09009: Programmer/Analyst (Analyst/ 
Programmer- Career), College of Business, 
Computer Lab (Unit 9).* Closing date: Aug. 4. 
($3,457- $4,72 1/mo.) 
#09010: Business Process Analyst (Adminis­
trative Analyst/Specialist- Non Exempt), Fi­
nancial Aid (Unit 9)* Closing date: July 21 
($2,7 17- $3,696/mo. , temporary to February II, 
2000 with extension dependent on funding). 
Readvertisement: 
#09012: Operating Systems Analyst (Career 
Level), College of Engineering, Computer Science 
(Unit 9)* Closing Date: Aug. 4 ($3.457- $4,72 1/mo.). 
#07013: Administrative Support Assistant 
II, English Department (Unit 7)* Closing date: 
July 21 ($2,097- $2,621/mo.) Candidates selected 
for interview should be prepared to bring a writing 
sample that shows the ab ility to compose and the 
knowledge of spel ling and grammar. 
FACULTY (Adm. 312, ext. 6-2844) 
Candidates interested in faculty positions 
are asked to contact the appropriate depart­
ment office at the phone number listed for more 
information and an application. Please submit 
all application materials to the department 
head/chair unless otherwise specified. Rank and 
salary are commensurate with qualifications 
and experience, and timebase where applicable, 
unless otherwise stated. 
#93124: Assistant Softball Coach, Intercol­
legiate Athletics (756-2923). Coaching assistant. 
12-month appointment, .8586 timebase ($32,042 
sa lary plus benefits). Assist in planning. organiz­
ing, and implementing a ll phases of a Division I 
program, including recruitment of student-athletes. 
academic monitoring. condition ing, travel arrange­
ments. scheduling, game management , public 
relations. and other duties as assigned by head 
coach. Qualifications: Undergraduate degree 
required (master's degree preferred), commitment 
to academics. knowledge of NCAA Division I 
rules. and experience in recruiting and coaching 
experience at the college level. Send letter of 
app li cation with li st of references and resume to 
John McCutcheon. Director of Athletics. Closing 
date: July 19. 0 
PAGE 4 
